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Agenda

uWhat are your expectations for 
employment?

uWhy work is important

uTaking a strengths-based approach
u Setting a vision for employment
uHow families can support employment 

success



Getting to Know You

1.Name and where you are from

2.Loved one’s name and age

3.What is your expectation for employment? 



Employment: Core 
Concepts

1. Everyone can work!

2. Work looks differently for 
everybody.

3. Employment should be 
rooted in what your son or 
daughter wants to do.
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Why is 
employment 
important?

u Self-worth

uContribution
uEarnings
u Social connections
uValued social roles

uOther reasons? 



ALL Individuals Exist 
within the Context of 

Family

u Family is defined by the 
individual

u Not dependent on where a 
person lives

u Includes the uniqueness of 
our relationships, culture, 
and family norms 



Lifelong Impact of Family

Biologically:  Likes, dislikes, 
skills, abilities

Policy:  Dreams, Aspirations,
House rules, cultural 

rules, expectations

Environmentally:  Neighborhood, 
socio-economic, education

Socially:  Family and friend 
network, connection with 

community members



Expectations Influence

u Family expressed preference for work was 
more predictive of future employment than 
high school work experiences (Simonsen & 
Neubert, 2012). 

u Family expectations contribute to positive 
post-secondary outcomes:
- Attending postsecondary education 
- Living in integrated settings 
- Attaining competitive employment 

8



Having Questions or Concerns is Normal

When thinking about a real job in the community for 
your son or daughter, is there anything that makes you 

worried or concerned? 

u Vulnerability

u Safety

u Can they do the job?

u Who will hire them?

u Will they lose benefits? 
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A Path to Employment

Set the 
expectation Build skills Explore 

options

Try options
Explore 

supports (if 
needed)



Never too Early, Never too Late

Begin early by setting the 
expectation and having 

positive conversations about 
the value of employment.

Employment is a lifelong 
pursuit. The first job is 

rarely the permanent job. 
It’s never too late to gain 
new skills and to find new 

opportunities.



Role of Families and Caregivers

Families can be a valuable partner in the 
job search process.

u Setting or reinforcing the expectation
uContributing to assessments
uTapping into networks
uPracticing soft skills
uTeaching real things
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The Goal: A Good Job Match 

How often do we:

uPick jobs “nobody else wants”
uPick convenient options
uOffer same job year after year
uExclude certain populations
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Self-determination is 
generally understood to be 
the ability for an individual 
to be the primary decision 
maker in regards to the 
path of their life. 

Self-Determination

Self-advocacy is the ability 
to assert or 
communicate one’s 
preferences, desires, 
and needs effectively. 

Self-Advocacy





Strategies to Address the Elements of Self-Determination

• The skill of selecting a path forward between two known 
options

• “Would you like to go out to eat or have chicken on the grill?”
Choice Making

• The skill of selecting a path forward based on various 
solutions that have each been thoughtfully considered. 

• “Your room needs to be cleaned by Sunday at 6:00. It’s up to 
you to decide how to get it done between now and then.”

Decision Making

• The skill of finding solutions to difficult or complex issues. 
• Get your student involved in home-based problem solving such 

as coordinating a complex schedule or developing a menu on 
budget.” 

Problem Solving



More Strategies to Address the Elements of Self-Determination

•The ability to set a goal, plan for implementation, and measure 
success.

•Use the I’m Determined Goal Plan to help the student set small 
goals for school achievement or physical activity. 

Goal Setting and 
Attainment

•The ability to monitor and control one’s own behaviors, actions, 
and skills in various situations

•Develop strategies, such as a keyword, that helps the student 
recognize when they are exhibiting certain behaviors. Seek 
opportunities to increase things that trigger positive behaviors. 

Self-Regulation

•The ability to speak up and to defend a cause or a person.
•Help the student identify a cause they are passionate about and 

how to become involved in the community.
Self-Advocacy



The Final Elements of Self-Determination

• The belief that one has control over outcomes that are important to 
his or her life.

• Provide plenty of opportunities for the student to practice age-
appropriate ways to lead their own lives. Help student see the 
connection between their decisions and the outcomes they wanted. 

Internal Locus of 
Control 

• Belief in one’s own ability to succeed in specific situations or 
accomplish specific tasks.

• Celebrate when new tasks or skills and learned and treat 
unsuccessful attempts as natural steps in the process. 

Self-Efficacy

• Basic understanding of one’s own strengths, needs, and abilities.
• Help the student articulate what their disability is and how it 

impacts them in education, employment, and social situations. 
Self-Awareness



One of the best predictors of employment success for people 
with disabilities is having meaningful work experiences while 

in high school.

u Informational interview

u Job Shadowing

u Volunteering

u Internships

u Paid entry-level job

The Power of Work Experiences
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Use the people you know to 
help find work experience 
opportunities.

u Friends

u Family
u Places you do business
u Neighbors

u People you are in clubs with, 
worship with, or serve with

Using Your Networks
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The high school and transition years are the perfect time to 
focus school programs on preparing for employment.

u Are skills needed for work included as goals in the IEP?

u Career exploration

u Functional skills and soft skills

u Work experiences

Quick Tip: Parent advocates can help coach you on asking for 
employment-focused activities in the IEP. 

School and Employment
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Let’s Practice

www.lifecoursetools.com

Free resource: Tools are geared both 
towards the individual and family 

perspective.

http://www.lifecoursetools.com/


Disability Disclosure

u Disclosure is a personal 
decision

u Employees required to 
disclose their disability if 
they need to request an 
accommodation

u Families should help their 
loved one practice telling 
others about their 
disability



Understanding Employment Supports

Vocational 
Rehabilitation

Gate keepers to disability 
employment, time limited, eligibility 
based, in every state (called different 
things)

Medicaid/DD Services Not as time limited, eligibility based, 
actual services delivered by community 
agencies

American Job Centers Services all job seekers, tends to refer 
to other services, 
www.careeronestop.org



Thank You!

Sean Roy

sroy@transcen.org
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